COUNCIL SUMMONS
You are hereby summoned to attend a meeting of the LLWCHWR TOWN COUNCIL to
be held at the Welfare Hall,Woodlands Road,Loughor and to be held on a remote basis in
accordance with the provisions of the Local Government and Elections (Wales) Act 2021
and by means of Microsoft Teams on Monday NEXT the 6th June,2022 commencing at
7.15pm.
Press and Public are invited to attend online but should give prior notice to the Clerk at
clerk@llwchwrtowncouncil.gov.uk and detail any question they wish to submit.The agenda
will be as follows1.
2.
3.

4.

5.
6.
7.
8.
9.
10.
11.
12.
13.
14.

15.

Mayor’s Announcements
Apologies for absence.
To receive disclosures of Personal Interests from Members under the Council’s
Code of Conduct.
(Note: Members are requested to identify the item number and subject matter
that their Personal Interest relates to. Where the Personal Interest is a Prejudicial
Interest they must withdraw from the meeting while that item of business is
discussed.)
To confirm the Minutes of the Annual Meeting of Council held on the
16th May,2022.
(copy enclosed)
To consider matters arising from the Minutes, if any.
To receive the Minutes of the meeting of the Welfare Hall Management
Committee/Trustees held on the 25th April,2022(copy enclosed)
To receive the Minutes of the Functions Sub-Committee held on the 25th April,2022.
(copy enclosed).
To receive a report on current policing activity.
To consider correspondence received, if any.
To receive reports from Members attending meetings/functions.
To consider the Report of the Clerk (copy enclosed).
To consider the Planning Report (copy enclosed).
Any other business which the Chair determines to be urgent.
To consider passing a resolution to exclude the press and public during
consideration of the next item of business due to the confidential nature
of the matters to be considered.
To consider the Further Report of the Clerk (copy attached).

Dated this 2nd June,2022
Clerk to the Council
Agenda Item 11
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LLWCHWR TOWN COUNCIL
Date 6th June,2022
REPORT OF THE CLERK
CONTENTS
1-Police Matters
2-Accounts for Payment
3-Grants
4-Independent Remuneration panel for Wales-Annual Report 2022/2023
5-Go Compare
6-Council NoticeBoards
7-Hybrid/Remote Access meetings
8-Powers
9-Planning Areas/Districts
10-Council Computer
11-End of Year Accounts
12-Asset Register 2022/2023
13-Terms of reference for Committees/Sub Committees
14-Defibrillators
15-Cash in the attic
16-Annual Return for the Year Ended 31st March 2022

Dated this 2nd June,2022.

Agenda Item 11
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LLWCHWR TOWN COUNCIL
FULL COUNCIL
Date 6th June,2022
Report of the Clerk
CONTENTS
1-Police Matters
The Clerk has e-mailed the Police and is expecting a Report in person.

2-Accounts for Payment
The following Accounts need to be authorisedMicrosoft Teams

£4.56

Clarity Copiers

£43.68

Flowers/rose bushes

£23.98

Refreshnents

£43.47

Folders

£18.00

Stamps

£68.00

3-Grants
a)3 Million Steps-Brain Injury Charity(to be considered under S.137 LGA 1972)
The Clerk sets out extracts of the original letter received from the Charity“One Million Steps for One Million Pennies
After a successful Charity Walk in 2019, the JOGLE Challenge, (John O’Groats to Lands’ End),
North to South, disabled Brain Injured Lion Zara Dyer MJF and her full time Carer and partner
Lion Ian Brown MJF of the Bungay Area Lions Club have now started their next challenge.

On the 3rd May 2022 they commenced walking West to East, from St David’s (St David’s Point),
Pembrokeshire, Wales, to Ness Point, Lowestoft, Suffolk, England, arriving on the 2 July 2022
and this time just a mere 500 miles. They are hoping to raise one million pennies for their
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Registered Charity 3 Million Steps an organisation that supports sufferers of Brain Injuries and
their Carers. Funds will be used for further treatment and equipment that is not immediately
supplied by the National Health Service.

In 2016, Lion Zara was only 29, working in the Caribbean when she suffered a freak seizure at
the wheel of her car causing it to crash. This resulted in a TBI – six bleeds on her brain, paralysis,
fractures to her neck, shoulder, back and upper part of her body. She had to be taught how to
swallow, talk and walk again. If you want to follow her recovery, please visit:
www.3millionsteps.org or the face book page 3 Million Steps. Lion Zara will always suffer some
form of disability but she keeps smiling.

Lion Zara is a very determined young lady and on the 3 May 2022, she and her partner Lion Ian
commence their mammoth task of walking from St David’s to Ness Point, Lowestoft, (estimated
at 0ne Million Steps) finishing the walk on the 2 July 2022. She hopes that the Charity Walk will
raise One Million Pennies for fellow Brain Injury Sufferers and their very important carers. The
funds will help to take the financial burden from Brain Injury survivors and their carers so they
can concentrate on their recovery and once again live with dignity, self-worth and return to be
valued member of society and their family.
Monies raised from the charity walk will be solely used for charitable use in connection with
supporting Brain Injury Sufferers, their Recovery and ongoing Treatment and their very
important Carers.
The Charity is completely run by volunteers”

The Clerk sets out the relevant Minute from the AGM held on the 16th May and Members are
asked to authorise a Grant payment of £100.00 to the Charity“ MAYOR’S ANNOUNCEMENTS
v)On the 15th May the Mayor accompanied by Councillor Kelly Roberts
met with Zara Dyer and her carer and partner Ian Brown at Loughor
Monument.Zara is raising funds for a brain injury Charity and is
walking from St.Davids to Lowestoft.Zara suffered injuries herself as a
result of a car accident and it was feared that she would not walk
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again.However Zara is now able to walk 10 miles a day which is an
amazing achievement.
Zara is trying to raise 1 million pennies and as a contribution the Mayor
pledged a £100.00 donation from the Town Council. “
b)Parc Williams Bowling Club(to be considered under S.19 Local Government (Miscellaneous
Provisions ) Act 1976
The Clerk has received the following Grant request from the Club“
Hi Nigel, can I please ask you to submit our application, for a support grant this year,
on behalf of Parc Williams Bowling Club.
The application is to offer support to our club which offers exercise and well being for the people of Loughor.
Our membership consists of a wide range of ages and disabilities.Also many live own they own
and the club offers them not only exercise but also friend ship and support.
This year we need to spend on repairs to the bowling green. Replacing the rubber pellets in the
run off ditches and replacing some back cladding at the back.
Last year we got promotion and will be playing at a much higher level this season.
This has caused a really buzz locally and as a result. We have seen a big increase in people interested in playing bowls.
Finally for the season of 2023 we want to encourage the young people of area to take up the
sport. My thoughts are to get schools involved and I will be exploring this further, once the
dreaded Covid has settled down.
I would finally like to thank you and the town council for your support over last few years.
Regards
David.”
The Club has supplied financial information as followsBank Balance as of the 29th April-£5,159.78
The Club has previously received Grant funding as followsJuly 2020

£200.00

July 2021

£200.00
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(c )Calllwchwr Ladies Bowling Club
The Clerk has received the following grant request from the Club-
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The Clerk has also received the enclosed financial information from the Club.
The Club have previously received Grant assistance from the Council as followsFebruary 2018

£200.00

March 2019

£200.00

March 2020

£200.00

April 2021

£200.00
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d)MacMillan Cancer Support
The Clerk has received the following Note of Thanks from the above Charity which is set out
for Members information

10
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4-Independent Remuneration Panel for Wales-Annual Report 2022/2023
The Clerk has received the following letter“
Dear Colleague
Independent Remuneration for Wales – Annual Report 2022/2023
Attached is the finalised Annual Report in respect of 2022/2023 which is effective from 1 April.
However, this year is also election for members of principal councils and community and town
councils, so some of the determinations will be effective from 9th May. The effective dates are
set out in the Report.
My thanks to the individuals and organisations who responded to the draft Report issued in
September last year. The Panel has considered the views and comments that were expressed
and have been taken into account in reaching the conclusions reflected in the Report.
The Panel has confirmed the increases in the salaries for elected members of principal councils,
with consequential increases for members of National Park and Fire and Rescue Authorities.
The only substantive change to the draft
Report is the inclusion of a new section on Corporate Joint Committees. I also confirm that
there are no changes to the remuneration of community and town councils. However, the
Panel will be issuing a Supplementary Report on options following discussions between Welsh
Government officials and HMRC regarding taxation.
I would also remind all relevant authorities of the obligation to comply with the decisions of the
Panel, in particular the publication of the Schedule of Member Remuneration (Annex 3) and the
Publication of Remuneration (Annex 4). There has been a significant increase in the number of
authorities who have not complied with these statutory requirements.
This is the final Report that I will be involved in after over 16 years as a member of the Panel. I
would like to put on record my appreciation and thanks to the many members and officers of
councils, NPAs and FRAs that I have been able to engage with on Panel business.
Yours sincerely
John Bader
Chair”
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The link to the Report is here-

Independent Remuneration Panel for Wales: annual report 2022 to 2023
The Clerk sets out below the relevant extract of the Report relevant to Town and Community
Councils“
Under the Local Government (Wales) Measure 2011, community and town councils are
relevant authorities for the purpose of remuneration.

1 Consequently, individuals who have accepted office as a member of a community or town
council are entitled to receive payments as determined by the Independent Remuneration
Panel for Wales. It is the duty of the proper officer of a council (usually the Council Clerk) to
arrange for correct payments to be made to all individuals entitled to receive them.

2 Members should receive monies to which they are properly entitled as a matter of course.

3 An individual may decline to receive part, or all, of the payments if they so wish. This must be
done in writing and is an individual matter. A community or town council member wishing to
decline payments must themselves write to their proper officer to do so.

The Panel considers that any member who has personal support needs or caring responsibilities
should be enabled to fulfil their role. Therefore, the Panel continues to make the contribution
towards costs of care and personal allowance mandatory for all members of community and
town councils as set out in Determination 43.

4 Each community and town council must ensure that it does not create a climate which
prevents persons accessing any monies to which they are entitled that may support them to
participate in local democracy. Payments should be made efficiently and promptly.
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5 Members in receipt of a Band 1 or Band 2 senior salary from a principal council cannot receive
any payment from any community or town council, other than travel and subsistence expenses
and contribution towards costs of care and personal assistance. However, this does not
preclude them from holding a senior role (Leader, Deputy Leader) without payment.

Payments towards costs and expenses
6 The Panel continues to mandate a payment of £150, for all councils, as a contribution to costs
and expenses for members of community and town councils.

7 Receipts are not required for these payments.
Determination 44: Community and town councils must make available a payment to
each of their members of £150 per year as a contribution to costs and expenses

Taxation
8 The issue of the taxation of the £150 payment has been raised on many occasions including in
response to the recent consultation. As has been made clear the Panel has no remit in respect
of matters of taxation but has been kept informed of the discussions between the Welsh
Government and HMRC to establish a possible exemption applying to all community and town
councils. Although there has been progress, the Panel has decided that any fundamental
change requires formal consultation. This will be progressed in Spring 2022.
Senior roles
9 The Panel recognises that specific member roles especially within the larger community and
town councils, for example a committee chair, will involve greater responsibility. It is also likely
that larger councils will have a greater number of committees, reflecting its level of activity. The
Panel has therefore set out the determinations for senior roles below.

10 In all cases, a councillor can only have one payment of £500 regardless of how many senior
roles they hold within their Council.
14

Determination 45: The payment for members undertaking a senior role is an annual
amount of £500
Contribution towards Costs of Care and Personal Assistance
11 This section applies to all members of principal councils, NPAs, FRAs and to co-opted
members of these authorities. The same provision applies to community and town councils and
members of Corporate Joint Committees.
12 The purpose of this section is to enable people who have personal support needs and or
caring responsibilities to carry out their duties effectively as a member of an authority. The
Panel believes that additional costs of care required to carry out approved duties should not
deter any individual from becoming and remaining a member of an authority or limit their
ability to carry out the role. The Panel has adopted specific principles related to support for the
costs of care which were the subject of a Supplementary Report published in February 2020.
13 The Panel reviewed the arrangements for this financial support and has made the following
changes:
a) As payments are taxable under the current HMRC rules, full reimbursement is not possible so
for clarity this is retitled to “contribution towards the costs of care and personal assistance”. It
will still require receipts to accompany claims.
b) Claims can be made in respect of a dependant under 16 years of age, or a minor or adult who
normally lives with the member as part of their family and who cannot be left unsupervised.
c) Reimbursement may be claimed for member’s own care or support needs where the support
and/or cost of any additional needs are not available or are not met directly by the authority
such as Access to Work, Personal Independence Payments, insurance. These could arise when
the needs are recent and or temporary.
14 Members, including co-opted members are entitled to claim towards the costs of care and
personal assistance, for activities that the individual council has designated official business or
an approved duty which might include appropriate and reasonable preparation and travelling
time. It is a matter for individual authorities to determine specific arrangements to implement
this. Each authority must ensure that any payments made are appropriately linked to official
business or approved duty.
15

15 The Panel reviewed the maximum monthly payment in recognition that this has not changed
for several years. Information indicates that monthly costs and claims vary considerably. These
can depend on the number of dependants, their ages and other factors. Therefore the monthly
cap will be replaced with the following arrangements:
• Formal (registered with Care Inspectorate Wales) care costs to be paid as evidenced.
•Informal (unregistered) care costs to be paid up to a maximum rate equivalent to the Real
Living Wage hourly rates as defined by the Living Wage Foundationat the time the costs are
incurred.

Determination 43: All relevant authorities must provide a payment towards necessary
costs for the care of dependent children and adults (provided by informal or formal carers)
and for personal assistance needs as follows:
• Formal (registered with Care Inspectorate Wales) care costs to be paid as evidenced.
• Informal (unregistered) care costs to be paid up to a maximum rate equivalent to the
Real Living Wage hourly rates as defined by the Living Wage Foundation at the time the
costs are incurred.

This must be for the additional costs incurred by members to enable them to carry out
official business or approved duties. Each authority must ensure that any payments made
are appropriately linked to official business or approved duty. Payment shall only be made
on production of receipts from the care provider.
Reimbursement of travel costs and subsistence costs
16 The Panel recognises there can be significant travel and subsistence costs associated with
the work of community and town council members, especially where the council area is
geographically large and/or when engaging in duties outside this area. Each council has an
option to pay travel and subsistence costs including travel by taxi if this is the only, or most
appropriate, method of transport. Where a council does opt to pay travel and subsistence
costs, the following determinations apply.
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Determination 46: Community and town councils can make payments to each of
their members in respect of travel costs for attending approved duties. 7 Such
payments must be the actual costs of travel by public transport or the HMRC
mileage allowances as below:
• 45p per mile up to 10,000 miles in the year.
• 25p per mile over 10,000 miles.
• 5p per mile per passenger carried on authority business.
• 24p per mile for private motor cycles.
• 20p per mile for bicycles.

Determination 47: If a community or town Council resolves that a particular duty
requires an overnight stay, it can authorise reimbursement of subsistence expenses
to its members at the maximum rates set out below on the basis of receipted
claims:
• £28 per 24-hour period allowance for meals, including breakfast where not
provided.
• £200 – London overnight.
• £95 – elsewhere overnight.
• £30 – staying with friends and/or family overnight
Compensation for financial loss
17 The Panel has retained the facility which councils may pay as compensation to their
members where they incur financial loss when attending approved duties. Members
must be able to demonstrate that the financial loss has been incurred. Each council has
an option to pay compensation for financial loss and where it does the following
determination applies.
Determination 48: Community and town councils can pay financial loss compensation to each
of their members, where such loss has occurred, for attending approved duties as follows:
• Up to £57.20 for each period not exceeding 4 hours
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• Up to £114.40 for each period exceeding 4 hours but not exceeding 24 hours

Attendance Allowance
18 Attendance allowance was raised in the consultation. The Panel acknowledges that in
some cases this might be a valuable addition to support the work of a council. It is
therefore included as an option for all councils. A number of queries were raised in
respect of this proposal in responses to the Draft Report, including some opposition to its
introduction. Whilst it is included in the framework, it is optional for councils and
therefore those councils that do not consider it appropriate do not have to implement it.
Determination 49: Each council can decide to introduce an attendance allowance for
members. The amount of each payment must not exceed £30.
A member in receipt of financial loss compensation will not be entitled to claim
attendance allowance for the same event.
13.24 (a) As the payment for attendance is optional, the council, should formally decide
whether or not to make these payments.
(b) If the council decides in favour of attendance allowances, it must produce a scheme
for formal adoption and make provision for it to be publically available.
(c) The mandatory maximum for each qualifying event is £30. There is no stipulated
minimum.
(d) Payments for attendance must be in respect of official business or approved duty
which are identified in the council’s Standing Orders or alternatively by specific
resolution. The scheme should specify for which events payments will be made.
(e) All members of the council will be entitled to the payment for attendance at the
events specified in the scheme, but an individual member may decline to receive
payment by informing (in writing) the proper officer.
Civic Head and Deputy Civic Head
13.25 Civic heads are senior posts within community and town councils. In addition to
chairing major meetings the civic head is the ambassador representing the council to a
variety of institutions and organisations. The Panel requires that members should not
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have to pay themselves for any cost associated with carrying out these duties. This
requirement also applies in respect of deputy civic heads.
13.26 The Panel recognises the wide range of provision made for civic heads in respect of
transport, secretarial support, charitable giving and official clothing – we consider these
to be the council’s civic budgets.
13.27 Funding decisions in relation to these civic budgets are not matters of personal
remuneration for the post holder but relate to the funding required for the tasks and
duties to be carried out. Councils remain free to set civic budgets at whatever levels they
deem appropriate for the levels of civic leadership they have in place.
13.28 For the avoidance of doubt, costs in respect of, for example, transport (physical
transport or mileage costs), secretarial support, charitable giving (purchasing tickets,
making donations or buying raffle tickets) and official clothing are not matters of
personal remuneration for the individual holding the senior post. These should be
covered by the civic budget.
13.29 Recognising that some mayors and chairs of community and town councils and
their deputies are very active during their year of office, the Panel has determined that
community and town councils can make a payment to the individuals holding these roles.
13.30 This is a personal payment to the individual and is entirely separate from covering
the costs set out above.
13.31 The Panel has determined that the maximum payment to a chair or mayor of a
community or town council is £1,500. The maximum payment to a deputy mayor or chair
is £500.
Determination 50: Community and town councils can provide a payment to the mayor
or chair of the council up to a maximum of £1,500. This is in addition to the £150
payment for costs and expenses and the £500 senior salary if these are claimed.
Determination 51: Community and town councils can provide a payment to the deputy
mayor or deputy chair of the council up to a maximum of £500. This is in addition to the
£150 payment for costs and expenses and the £500 senior salary if these are claimed.
Members are requested to indicate whether they would wish to claim any payment other than
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that referred to in Determination 42 ie the annual payment of £150.00.
In respect of this payment of £150.00 Members will receive this amount unless they indicate to
the Clerk by e mail that they do not wish to receive-it is suggested a date of 30th June 2021 to
inform the Clerk.

5-Go Compare
The Clerk has received the following e mail and members are requested to confirm whether
they are agreeable for the link to be included on the Council’s website.
“Hi,

According to the Environment Agency, over five million people in England live and work in
properties at risk of flooding from rivers or the sea, whilst more face flood threats from
groundwater, surface water, sewers, and reservoirs.

At Gocompare, we have put together a guide to preparing for a flood and protecting your
property - https://www.gocompare.com/home-insurance/limiting-flood-risk-and-damage/

In extreme conditions you won't be able to stop flood water, and you should always put
personal safety above attempts to protect property and possessions. Despite this, there are
steps that you can take to keep water out, to buy yourself time to preserve property and
possessions, and to limit the damage that flood water does.

We think this information would be useful for your readers and wonder if you would consider
linking to our guide at your page http://www.llwchwrtowncouncil.gov.uk/LlwchwrTC/Local__and__Useful_Information_7110.aspx

Thank you for your support, we're extremely grateful.

Kind regards,
20

Catherine Bailey
Publisher Partner Manager

”

6-Council NoticeBoards
The Clerk has received comments from two Members that some of the Council’s
NoticeBoards “looking dated and could do with being replaced”
There was a further query as to the content of the NoticeBoards.
The content generally as follows(although this is subject to space as there differences in size as
regards the NoticeBoards)1-Agenda papers
2-Planning Applications
3-Notice of Council Meetings
4-Contact details for eg booking the Welfare hall
5-Official Notices eg Audit
6-Notices authorised by Council eg charitable,notice of events etc
7-The internal Welfare Hall does contain more detail eg insurance
8-Members/MP/MS information eg surgeries-these will be left until the Members wishes them
replaced or removed.
There are 8 Council NoticeBoardsi)Llewitha
ii)Garden Village Post Office and Stores
iii)West Street
iv)Outside launderette,Alexandra Road
v)Corner of Borough Road and Corporation Road
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vi)Welfare Hall-external and internal
vii)Jireh
Llewitha is the newest and consequently is the largest and easiest to operate as it has a
magnetic board and not drawing pins.
Numbers iv) and v) are the smallest and probably the two most in need of attention.
For illustrative purposes the Clerk has looked at a number of websites supplying NoticeBoards
and the price range would indicate figures between £750.00 to £1,500.00.If Members do wish
to proceed then the Clerk will obtain a number of quotes including from the local supplier.

7-Hybrid /Remote Access Meetings
Members will be aware that any Member can request attendance at a Town Council Meeting
by means of the above; Members will be further aware that there have been technical issues
but Councillor Kelly Roberts has written to the Clerk suggesting a technical solution involving
the purchase of three items.Due to the value of the products it is not necessary to obtain other
estimates although there is an overriding duty to obtain “value for money”.Members are asked
whether they wish to proceed with the purchase of the three items or eg obtain further
estimates from a local supplier.
“ If we are to continue hybrid meetings, to make it easier I suggest we purchase the following:
1 webcam - something like
this https://www.amazon.co.uk/dp/B088TSR6YJ/ref=cm_sw_r_apan_i_8D6NCXGDNBH1F75FJXCQ?_enc
oding=UTF8&psc=1
1 USB port - something like
this https://www.amazon.co.uk/dp/B00BWF5U0M/ref=cm_sw_r_apan_i_QG33HS8G1CQZHZDN67P2?_
encoding=UTF8&psc=1
1 external speaker - something like
this: https://www.amazon.co.uk/dp/B07SR4K2R9/ref=cm_sw_r_apan_i_TD83F0MF07PD30T6P64B?_en
coding=UTF8&psc=1
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Note: No other person will need a laptop with this equipment. Only the chair. “

8-Powers
Members may wish to be aware that the Section 1 Local Government Act 2000 powers better
known as the well being powers are no longer available to the Council having been repealed by
a Measure of the Welsh Government;the Council previously used this power to facilitate eg
grants to Charities.The Welsh Government generally expects Town and Community Councils to
utilize the general power of competence-this matter has been discussed at previous Town
Council Meetings and the this power is not available to the Council because the Clerk is not eg
“qualified”.
OVW have previously advised as to powers available to Councils and this is set out as Appendix
1-some of these powers have been used frequently by the Council eg S.19 Local
Government(Miscellaneous Provisions)Act 1976 eg power to make Grants for recreational
purposes.If there is no specific power then a Council may utilize a reserve power namely S.137
Local Government Act 1972-this permits expenditure up to a limit using a multiplier set by the
Welsh Government of currently £8.82 times the number of persons on the electoral roll;the
Clerk has asked for an up to date figure of the number of such persons from Swansea Council.A
Briefing Note from NALC on S.137 is set out as Appendix 2.

9-Planning Areas/Districts
The Clerk has received the following e mails from Swansea Council and which are set out for
Members information.
“Please find below, list of new wards/areas covered by our area teams.
Regards Hayley
NEW LIST MAY 2022
Bay Area
Team Leader:
Hayley Kemp
Tel: 07970 680580

Area 1
Team Leader
Andrew Ferguson
Tel: 07970 680531

Area 2
Team Leader:
Chris Healey
Tel: 07970 680562
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Castle
Cockett
Mayals
Sketty
St Thomas
Uplands
Waterfront
Waunarlwydd
West Cross

Bonymaen
Clydach
Cwmbwrla
Gorseinon and Penyrheol
Landore
Llangyfelach
Llansamlet
Llwchwr
Morriston
Mynyddbach
Penderry
Penllergaer
Pontarddulais
Pontlliw and Tircoed
Townhill

Bishopston
Dunvant and Killay
Fairwood
Gower
Gowerton
Mumbles
Penclawdd
Pennard

Bay Area
Team Leader:

Area 1
Team Leader
Andrew Ferguson - 633947

Area 2
Team Leader:
Chris Healey - 637424

Castle
Mayals
Oystermouth
St Thomas
Sketty
Uplands
West Cross

Bonymaen
Clydach
Cockett
Cwmbwrla
Landore
Llangyfelach
Llansamlet
Mawr
Morriston
Mynyddbach
Penderry
Penllergaer
Pontarddulais
Townhill

Bishopston
Dunvant
Fairwood
Gorseinon
Gower
Gowerton
Killay North
Killay South
Kingsbridge
Lower Loughor
Newton
Penclawdd
Pennard
Penyrheol
Upper Loughor

OLD LIST
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“Hi Hayley,
The Llwchwr Wards of Kingsbridge,Lower Loughor and Upper Loughor now come within Area 2?
But the main Llwchwr area is 1?
What happened to Garden Village? Under what heading would I find those headings?
I should be grateful if you could clarify.
Regards
Nigel”

“Dear Nigel,
Hayley has forwarded me your query.
Before the election, the separate wards of Lower Loughor, Upper Loughor and Kingsbridge
were all within Area 2. As a result of the changes to wards and ward boundaries which took effect following the election, I have had to review the Area teams to ensure workload is evenly
split.
The new Llwchwr ward, which is made up of the old Lower Loughor, Upper Loughor and Kingsbridge wards, will now be within the Area 1 team. Garden Village, as part of the old Kingsbridge
Ward, is also within the Llwchwr ward.
Please note, these relate to the County Borough wards and not Community Council wards so
that may be where any confusion arises.
Regards,
Ian Davies
Rheolwr Datblygu
Development Manager”

10-Council Computer
The Council’s Computer has now been in use for some time and has increasingly slowed
down.A solution has been suggested by Norton as set out below and Members are asked to
consider whether they wish to authorise the purchase.
“
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Norton™ Utilities Ultimate- Help make your Windows™ PC run like new again
PCs lose performance over time unless they’re maintained. Norton Utilities Ultimate provides
tools to make maintaining your PC simple.
• Boost up to 10 PCs
• Cleans and helps speed up your PC by working to fix frustrating issues that can cause
slowdowns or crashes
• Automatically boosts your PCs processing power for smoother editing and streaming
experiences
• Frees up space on your hard drive to allow you faster access to programs
• Helps recover lost or accidentally deleted documents and photos with just a few clicks
£20.32 Pro-rated price for the remainder term of your current subscription(s)
Automatically renews at £29.99/year at the same time as your other current subscription(s),
unless the renewal is cancelled. Price is subject to change.”

11-End of Year Accounts
The Clerk recently held an extensive Teams Meeting with RBS,the Council’s Online Financial
Package provider for the purpose of finalizing the Council’s End of Year Accounts being a vital
step in the completion of the Annual Return.
RBS have submitted an Invoice for the work and members are asked to authorize payment
of £446.40
“
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12-Asset Register 2022/2023
This document was approved by the AGM on the 16th May and is set out as Appendix 3.
Unfortunately the Clerk overlooked the fact that the Council have purchased three new
defibrillators as follows1-Reverend James
2-Moriah Chapel
£1,250.00 each
3-Park William
£895.00
Total £3,395.00
Therefore in the third column down on the first page it should now read 8 defibrillators and
instead of a cost of £6,500.00 it should read £9,895.00.
The total on the bottom of page 2 should be amended from £62,584.00 to £65,979.00.

13-Terms of Reference for Committees/Sub Committees
The Constitutional document being the Adopted Terms of Reference for the Council’s
Committees and Sub Committees prior to the AGM is set out as Appendix 4.
Several changes were made by the AGM which Members may wish to NOTE1-the Regalia and Plate Sub Committee and the Projects Sub Committee were both dissolved
2-the Newsletter and I.T. Sub Committee was re named the Newsletter,I.T.,Website and Social
Media Sub Committee.
The quorum for a sub committee is 3 Members or half the membership which ever is the
greatest.Therefore there will need to be two amendments to the document in Appendix 4 to
bring it in lines with the changes proposed by the AGM and accordingly Members are asked to

RESOLVE that1-the quorum for the Newsletter,I.T.,Website and Social Media Sub Committee be increased
from 4 Members to 5 Members
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2=the quorum for the Health and Safety and Working Practices Sub Committee be reduced
from 4 Members to 3 Members
Once the above changes are made the Clerk will be in a position to supply the 4 new Members
with their Constitutional Folders.

14-Defibrillators
The Clerk sets out for Members information the latest e mail from HeartBeat Trust in
respect of training“Hi Nigel,
Sorry for my late response (I thought I had already responded).
Training has built up over the last year, compounded by the previous Covid restrictions. We are
now addressing something of a back log but will prioritise you as you've been patient for so
long.
We have now recruited a training coordinator (Nichola Dale) who will work with our partners,
St John, to set up this training - bear with us for a little longer. Nichola will make contact with
you to agree appropriate dates.
Thanks,
Henry”

15.Cash in the Attic
The Clerk has received the following request and Members are asked to consider whether
they would wish the poster to be displayed on the Council’s website and/or NoticeBoard.
“I’m on the production team for the exciting new reboot of classic TV show, Cash in the
Attic and we’re looking for people in the Swansea area to take part.
We’re contacting town and community councils, and anyone with links to local residents, such
as yourself, to help us get the word out, should anyone locally wish to be involved.
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I’d be ever so grateful if you could pop the attached digital poster on your social media pages if
you have them, as well as newsletters or your website. It’s also printable, so if you have a
noticeboard I’d be so thankful if you could pop one on there too.
If you’d like me to send a few flyers or additional posters to you in the post for you to distribute
in your local area, do let me know and I’ll arrange it.
Just a quick reminder, Cash in the Attic was a long-running popular daytime series on BBC. It’s
now being reinvented for Channel 5 with Jules Hudson and football legend Chris Kamara at the
helm, but the premise is the same. We’re after people with loads of stuff in their homes that
they’d be interested in selling at auction, in order to raise a bit of money for a holiday, a
wedding - or even just so they can do up their home. At a time when everyone’s feeling the
pinch, we’re really hoping the new series will be able to help people out.
If you have any questions, do feel free to contact us on our Cash in the Attic hotline, 07704
600331 or send an email to casting@studioleo.tv
Feel free to spread the word throughout your community however you like, and thank you
again for your help.
All the best,
Jon Clemens-Mann
Development Executive”
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E Mail casting@studioleo.tv
Text 07704600331

16-ANNUAL RETURN FOR THE YEAR ENDED 31ST MARCH 2022
As Members will be aware the Town Council is subject to both an internal and external Audit
each year and with particular reference to its accounts and procedures. The External Auditor
requires the completed and approved Return document to be returned to them by the 1 st July.
The Clerk has supplied the internal auditor with the appropriate documents, the auditor has
considered same and produced his Report and which is set out below .(Document 1)
As Members will note no issues have been raised. The Internal Auditor also completes two sections of the Annual Return.
Members are also requested to approve payment of the Internal Auditor’s fee.
For the sake of completeness the Clerk also sets out below some of the pages of the External
Auditor’s letter (Document 2) wherein Members will note the requirements of the Auditor in
respect of financial informationas well as the Annual Governance Statement. The Clerk will supply the necessary information.
Turning to the Annual Return document itself (Document 3)the financial information set out on
page 1 is the result of the Clerk producing the End of Year Accounts in conjunction with RBS
who manage the Council’s online financial package-this is followed by the Governance Statements prepared by the Clerk.
Members need to formally approve the Annual Return document and authorise the Mayor to
sign same.
Document 1
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